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Template

Participant agreement

Participant agreement for participants in the Fredskorpset Primary, Fredskorpset Senior and Fredskorpset South-South programmes. For South-South participants, references to Norwegian law shall be replaced with applicable national agreements. 

This participant agreement is a contract of employment to be signed between the primary partner and the participant. The participant agreement is based on the partnership agreement between the primary and secondary partner, and the collaboration agreement between the primary partner and Fredskorpset. 
The secondary partner, even though not a signatory to the contract, shall be informed about the contents of the participant agreement. 

The participant agreement is regulated by Norwegian law (Law on Working Environment, Holiday Law, and The Civil Service Law)
 as well as any applicable local special agreements.  

For South-South participants the participant agreement is regulated by the National law of the country of the primary partner. 

A copy of the participant agreement shall be submitted to Fredskorpset. 

	1. Employee (participant)

	Name, address, date of birth:
	

	2. Employer (primary partner)

	Name and address of employer institution:
	

	3. Work place

	Name and address of work place:
	

	4. Position: time frame, probationary period, terms of notice, dismissal

	Name of position:
	

	Starting date of assignment:
	

	Number of months for preparation: 
	

	Number of months assignment in host country:
	

	Number of months follow-up work:
	

	Probationary period, specify:  
	

	For the position the following apply:

· 1 month’s written notice (from either side)

· Probationary (trial) period – to be agreed upon locally between the company and the employee; in case of governmental organisations see § 8 of the Norwegian Civil Service Law (tjenestemannsloven).
· Immediate dismissal if the employee is guilty of grave breach of duty or other serious failure to abide by the terms of the contract of employment; for details, see the Norwegian Law on Working Environment (arbeidsmiljøloven). 

· Violation of the Fredskorpset Code of Conduct may entail dismissal of the participant.

	5. Allowance (salary), holiday, other allowances

	Allowance (state amount and currency, preferably in NOK  (or USD) and total number of months):

	For South participants: Home allowance (state amount and currency and total number of months):

	Date for payment every month:
	

	Daily and weekly working hours and breaks:
	

	Holiday, holiday allowance:
	

	Other allowances, specify

	Housing (during posting in host country only) (state maximum amount in NOK (or USD) per month):
	

	Travel to/from host country:
	

	Departure grant (home country):
	

	Start-up grant (host country):
	

	Travel to/from work (state maximum amount in NOK (or USD) per month), as well as for official journeys (where applicable):
	

	Insurance, to be paid by employer:
	

	6. Other conditions:

	The participant shall deliver written reports to host partner, with copy to home partner; specify how often:


	Meetings will be held regularly between the participant and the participant’s supervisor at host partner in order to assess professional and social integration; specify how often:


	7. Description of (work) tasks

	Participation in the Fredskorpset preparatory course, as well as any other preparations, specify:


	Work tasks during posting period, specify:


	Work tasks after homecoming, specify:


	8. Signatures

	For the employer:


	Employee:

	Place and date:
	


� For details, see � HYPERLINK "http://www.lovdata.no" ��www.lovdata.no�








